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COUNTY GENDER TRAINING PLAN FOR FY 2025/2026

1. Introduction

This Gender Training Program Plan outlines the County Government of Mandera’s
roadmap for enhancing the capacity of gender officers, gender focal persons and other
officers as identified by the County. In line with the Second Kenya Devolution Support
Program II (KDSP II), the County recognizes the need to institutionalize gender-responsive
governance and service delivery through continuous professional development. The
training is also being conducted in compliance with the KDSP II minimum conditions.

2. Needs Assessment Summary

Limited understanding of gender analysis and planning, Inadequate skills in reporting on
gender indicators,GBV case management,Monitoring and evaluation on Gender,GBV
counseling,Report writing and presentation skills ,Gender Tools,advocacy and lobbying
skills,stakeholder mapping and project management, Data collection ,digital literacy for
data management,(Gender,and climate change,land governance,disaster
response,gbv/sgbv,International and National frameworks,budgeting,Gender Policy
Development).

3. Target Participants
County Gender Officers and Departmental Gender Focal Persons

4. Training Schedule and Budget Plan
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